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Tasha Billingslea

2014 E Eucalyptus Ave ]
Enid, OK 073701 ,__:‘
Dear Tasha.

Congratulations on 10 Years of Service with Horizon Health!
s of service as a Horizon

NG

ank you for your 10 year
s to stay in their jobs

d foster our team member
retain great people.

We would like to take this opportunity to th
Health employee. At Horizon, we reward an
and we are proud of our Company’s ability to

ortunity to make a difference.

With each patient we care for, comes the opp
vork, commitment and dedication. We wish you continued success in
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Congratul

Tasha Billingslea, you have been named as one of Horizon’s Annual Awavd
Nominees for 2023 Program Director of the Year! The award recognizes your
commitment to providing outstanding customer satisfaction to the patient, the
Hospital, the physicians and staff members and for its outstanding contribt

clinical excellence and high-quality patient outcomes.



Your Award

St. Mary’s Regional Medical Center has been named as one of Horizon's

Annual Award Nominees for 2023 Customer Satisfaction Award! The awards
recognize a Program’s commitment 10 providing outstanding customer
satisfaction to the patient, the Hospital, the physicians and staff members and for
its outstanding contribution to clinical excellence and high-quality patient

outcomes.
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Tasha Billingslea, you have been named as one of Horizon's Ann
Nominees for 2022 Program Director of the Year! The award
Program Director for their outstanding contributions, performa
zon, the hospital staff, patients and their community.

et




September 4, 2025

ha Billingslea, Program pirector of
nter since 2020. | have

und her to be an engaged,

To Whom it May Concern,
letter of recommendation in support of Tas

Mary's Regional Medical Ce
in this role and have fo
h a proven track record of accomplishments.

llent relationships with peers and colleagues,
hip with the Medical Dwector of the unit

Thisisa
Resilience Behavioral Health at St

worked with Tasha for the past five years
action-oriented leader of high integrity wit
She directs a team of 28-30 staff, has exce
and maintains an outstanding working relations

and other mid-level providers.

awarded the Horizon Health Clinical Program ofthe Year
ustomer Satisfaction Awafd In

Health Program Director of the W
Health nominee for the
3 Aamd

In 2021 the unit she leads was
award, and in 2022, they received the Horizon Health C

both 2022 and 2023 she was nominated for the Horizon
award. Also in 2023, Resilience Behavioral Health was a Horizon

Customer Satisfaction Award.
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Letter of reference regarding Tasha Billingslea

To Whom It May Concern,
tically recommend Tasha Billingslea, Director of Behavioral Health Services,
ement (Horizon Health).

t Horizon Health. | have had the pleasure of
| have directly observed

It is my pleasure t0 enthusias
Horizon Mental Health Manag

President of Operations @
g Tasha Billingslea since 2015. As her supervisor,

My name is Troy Mire, Vice
working with and supervisin
her work ethic and dedication to quality performance.
proved to be effective, reliable,
Her expertise in behavioral health and overall leadership was a huge asset that led to growthof the
inpatient services at St. Mary’s Regional Medical Center. | witnessed her ability to problem solve ult
situations, establish teamwork, create a positive work environment, as well as establish confidence

y ’ 3

trust from Hospital leadership and other stakeholders.

During our time together, Tasha and able to work independently.

| am confident, without reservation,
[ mmuonal organizational skills and provide a unigue abi

‘and accomplish the mission for your company.
" L of s Osla




Education

1995

1993

2/2020 - Present

12/2015- 1/2020

11/2015 to 12/2015

Tasha Billingslea, MS
Enid, OK 73703
(580) 231-2915

Master of Science in Applied psychology
southwestern Oklahoma State University

Weatherford, OK GPA: 3.9

Bachelor of Science
southwestern Oklahoma state University

Major: Psychology Minor: communications
GPA: 3.2

Program Director
Resilience Behavioral Health

st. Mary’s Regional Medical Center & Horizon Health Inc, E'r!i'd, oK

Community Education Manager

st. Mary’s Regional Medical Center & Horizon Health Inc, E]:Iid, oK

Mental Health Technician
Resilience Behavioral Health
St Mary's Regional Medical Center, End, OK

Juvenile Services Director
Community Intervention Center Manager
City of Enid Police Department, Enid, OK

Director of Prevention Services (10/06-04/07)
First Time Offender Coordinator (11/03-04/07)
Community - At - Risk Coordinator (11/03-12/
Youth and Family Services of North Central




urse

Additional Relevant Experience: e D
e« Graduate Teaching Assistant, SWOSU-Taught Freshman Leve ental Hea
sWOSsU Student pevelopment Services, facilitating the DISCOVER assessment o
treach to primary care providers, counselors, nursing

Graduate Assistant,
heare marketing field, with ou

-
erience in the healt

e A4years’ exp
homes, and community organizations

« 2019 to present Tri-CHIO (Tri-County Health Improvement Organlzatlon] Board Chair

e 2019 to present Chair of the Mental Health sub-Committee of the Human service Alliance of Greater Enid

« Member of the American Foundation for suicide Prevention Oklahoma Board, 2018 to present.

« 2007-present, women’s ministry coordinator, Host Team coordinator, and pastor’s Wife of local church
Instructor Certifications:

« Mental Health First Aid Certified Instructor

Talk Saves Lives Instructor
QPR (Question, persuade, Refer) Certified Instructor
Working Minds Certified Instructor

Managing Aggressive Behavior (MAB) Instructor
Certified Prevention and Relationship Enhancement
First-Time Offender Facilitator Certification

Program -(PREP) Instructor

o & & & 6 @

Teaching/Educating-Large or small groups
Computer Skills including but not limited to

Outlook, and Publisher. - Srhil

-
o Microsoft Word, Works, WordPerfect, Excel, Access, PowerPoint,
o Apple Products such as \Pad, Mac, Pages, Numbers, Keynote, and multiple other applications l
. fﬁdleutsidlls at preparing PowerPoint/Keynote Presentations A -
« Excellent Organizational and People Skills
. wmﬁonlmrdlnationlsupewisow skills -~ gt B
]
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September 4, 2007

RE:  Reference Letter for Tasha Billingslea

To Whom It May Concem:

| am writing this letter to recommend Tasha Billingslea for a position within your organization. Mrs.
Billingslea has worked at Youth and Family Services as a program coordinator from November 2003 to April
2007, Mrs. Bilingslea was responsible for the First-Time Offender Program, which involved providing
assessment and treatment planning activities, counseling services, and group educational classes to both
adolescents and parents. Mrs. Billingslea worked closely with the Enid Municipal Courts and also
collaborated with the Office of Juvenile Affairs and Garfield County Juvenile Office. She was fully
responsible for the provision and documentation of services, collaboration with referral sources, and confract
compliance reviews.

During her tenure at YFS, | found Mrs. Billingsiea fo be very conscientious and de
was meticulous with her paperwork and developed very good collaborative shi
mﬂnwﬁlglymkonexh"aassignmts.auch’as s for -
treatment program and recruiting, training, and supervising mentors and tutors. She
yet friendly and very easy to work with. She kept her immediate supervisor well inf
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To Whom It May Concerm:
the superb personal and professional qualities of Tasha

This letter is in support of
ervices Director for the City of Enid.

Billingsley, the present Juvenile S
city of handling most of the ju-veﬂi!e_ cases,

As a Municipal Judge for Enid and in my cap#
it has been a great asset to our juvenile program to have Tasha involved in various capacities
in 2003 to the present. She began as the First Time Offender Program Coordinator
Services from 2003 through 2006. She
y staffing

and P:ewntlm Coordinator for Youth and Family
participated at every level of our municipal program with her expertisealthﬂweek‘
!evd,_mahnsmmwdaﬁons to the court and treaching the first offender’s clasﬂtopﬂm“’""d
juveniles.
Forthc1:mtt\w0)rearssuhﬁhasbeenthcdi:ectorofjuvenileservicesandtileCIfSwlﬁdliii
ﬂ@#ﬁmﬂamm@mwﬁmmﬁd@mmwm
municipal of_mgnmeﬂt_ : In addition, Tasha has dmiguedandimplemewdthew-‘
assessments mjuvenﬂwpr}orwﬂ?eucommgmcomwdhnsmmicmomWSfﬁi m
wﬂwmd community service hours and cot ling services. Inaddmnnshshﬁa \
schedul L all of the community service and kept al records on e
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To whom it may concern:
January 4", 2010 b
I" : 1
)
1t is without hesitation that | write this reference/recommendation for Tasha gillingslea. ¥
rtment, City of Enid in January of 2008 a5 Juvenile ‘
quickly

with the Enid police Depa
d her for over a1% years. Tasha was able to very

she was able to revamp the Community

nce with the State of Oklahoma, Office of
and drug court testing practices t0 ensure
to increase efficiency was a
ggressive behavior) training
each this training to

Tasha started
Services Manager and | have supervise
#hit the ground running” and In a short time
Intervention Center (CIC), bringing CIC into complia
Juvenile Affairs and rewrote and/or refined the cIC

better efficiently and accuracy. An example of her willingness
for CIC employees to be given M.A.B (managing a

which we never had done. Tasha volunteered to become certified tot
employees at a considerable cost savings to the department. Tasha in addition to her managing
~ duties of CIC, she over sees the C.0.R.P.S juvenile community service program. Tasha has
cultivated numerous contacts in the juvenile social services community both on the local level
a< well as on the state level and is well respected by her colleagues. Tasha has impm |

some of her ideas to make CIC/J uvenile services run more efficient. Tasha also has been :

frwedfmn the State of Oklahoma, Office of Juvenile Affairs board of inspectors for b

Tasha ?las over 15 years experience in her related field, a masters de i
adva!aced knowledge in word and excel programs, advanced kno
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